Investigation and Reconciliation Process for Reported Bias

In the event of a reported bias-related incident or micro-aggression between a faculty/staff member and a
student in any one of our learning modalities, this flowchart will serve as a model for how the investigation
and reconciliation process should occur.
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This group is composed of core members
who participate in each investigation and
optional members who are activated as
needed:

Core
Chief Diversity Officer (CDO) - Chair
Dean/Program Director

As needed
VP of Academic Affairs
Diversity and Inclusion Advisory Council
(DIAC) member
Executive Director of eLearning
Faculty Diversity Committee (FDC) member
AVP of Human Resources
Dir. of Office of Intercultural Relations (OIR)
Senior Executive Director, SAU Global
AVP for Student Development & Learning
University Counsel
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